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Objective :In this era of Industrialization it is very significant to understand basics of
management. This programme enables the candidate to capture the significant elements of
laws to run an industry. It is a course which should be done by candidates who wants to
understand management fundamentals and basic elements of an Industry

1. Legal frame work: evolution of labour laws in India — labour legislations —
meaning, importance and relevance to HRM

2. Legislations relating to employment and working conditions: Industrial
employment (standing orders) Act, 1946 — Factories Act 1948 - contract labour
(Regulation and abolition) Act 1970

3. Laws relating to remuneration: Payment of wages Act, 1936, Minimum wages Act,
1948 — Payment of Bonus Act, 1965

4. Laws relating to industrial Relations :Industrial Disputes Act ,1947 - preventive
and settlement machinery — trade unions Act, 1926 — workers participation in
management

5. Laws relating to social security :Work men’s compensation Act,1923 — ESI Act,
1948- Employees provident fund and miscellaneous provisions Act,1952 - Maternity
benefits Act,- 1961 Payment of gratuity Act, 1972

Text Books:

Industrial Relations and labourlaws -Tripati. P.C- Sultan chand and sons
Mercantile law — N.D. Kapoor - Sultan chand and sons

Reference books:

Industrial Relations and labour laws - Sri Vastva — vikas publishers

Industrial Relations and laws in India — Agarwal LL

Industrial Relations and labour laws - Sinha &sinha, Oxford I1BH

Legal aspects of business — Pillai.RSN&Bhagavathi (2011), Sultan chand and sons
Industrial Law- P.L.Malik, eastern book company



