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Objective :The objective of the course is to provide the students with the conceptual
framework and the theories underlying Organizational Development.

1. Organization Development —Definition — Characteristics - Contributory Stems,
Values, Assumptions, Beliefs in OD - Ethical issues in OD.
2. Foundations of OD- Systems Outlook- Third Wave Management and Organization
Transformation.
3. Diagnostic Process and Areas of Diagnosis —Action Research- As a Process and
Approach- OD
4. Interventions classification — Team Interventions — Intergroup Interventions-
Third party peace making intervention, Structural Interventions- Comprehensive
Interventions and Training Experience, Other Interventions- T- Groups, Behaviour
Modelling, Life and Career Planning.
5. Consultant Issues — System Ramifications — Power politics in OD — Future of OD.
Text Books:
= Organisation Development and Transformation, French, Bell &Zawacki, TMH.
= Organization Development,French&Bell,Pearson
References:
= Organisation Change and Development,Kavita Singh: Excel.
= Organization Development,Daniel Robey & Steven Actman,Macmillan.
= OrganisationDevelopmentChange,Cummins&Worley, Thomson/Cengage.

Organisation Development Interventions&Strategics, S. Ramnarayan, T.v Rao
&Kkuldeepsingh,Response.



